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Board Development and Self Evaluation

The Board strives to learn, understand, and practice effective governance for the benefit of the
District. As determined by the Board, individual members have the opportunity to attend state
and national meetings designed to familiarize members with public school issues, governance
and legislation. Notice of training opportunities will be provided either through the
Superintendent or through the Board Chair.

Newly elected or appointed trustees shall be made aware of the location of District policies on
the District web site and shall have the opportunity to meet with the Superintendent and/or
members of the Board for the purpose of answering questions and providing information about
the District. The Board Chair may request that a veteran Board member mentor a new member.

As part of the Board’s professional development and in an effort to ensure a continuous
improvement cycle, the Board will conduct an annual self-evaluation.

The Board of Trustees will make adjustments in its conduct and practices to ensure continued
improvement in its performance over time based on their self-evaluation.
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